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Analysis report on Students’ feedback

Students’ feedback has a significant contribution for enhancing the quality and the betterment of student-
learning experiences. Considering the importance of students’ role in assessing the relevance of the
curriculum, all the departments of the college collected the feedback through MCQ questionnaire. The

feedback on curriculum has been collected on the basis of the following parameters:

1) Scope and extent of the syllabus

2) Applicability and relevance of the syllabus

3) Learning human values through course content

4) Completion of the syllabus in the classroom

5) Teachers’ delivery in the classroom

6) Use of ICT for classroom delivery

7) Satisfaction with teaching with soft or life skills-orientations

8) Satisfaction with job-oriented training programmes or IT skill education

The following responses from the students have been received and later all the responses have been
analyzed and the necessary action were taken to strengthen the quality of teaching-learning and to look for
opportunities to enhance the teaching-learning ambience of the college. From feedback analysis it has been
observed that most of the parameters were answered by students with positive approach. In following, Bar
diagrams are shown for each response. Students’ responses were categorized in gender basis. Most of the
students gave their feedback with positive intent of learning and more focused in career-based education.

Teaching with soft or life skills-orientations and IT skill education is the major attraction of them.
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Students Feedback Responses
Semester (Al
Count of Student Name Gender
Grand
How do you rate the scope and extent/wideness of the Syllabus? FEMALE | Male | Total
A Very Good 6 5 11
B Good 20 15 35
C Medium 7 3 10
D Bad 2 1 3
Grand Total 35 24 59
How do you rate the scope and extent/wideness of the Syllabus?
| |25
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- = FEMALE
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Semester (All)
Count of Student Name Gender
To what extent do you feel your Syllabus to have some applicability and Grand
relevance to real life situations? FEMALE | Male | Total
A Very Good 8 4 12
B Good 17 16 33
C Medium 5 4 9
D Bad 3 3
E Very Poor 2 2
Grand Total 35 24 59
. To what extent do you feel your Syllabus to have some applicability and relevance
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Semester (Al
Count of Student Name Gender
Has your Syllabus helped you in learning values in terms of skill, Grand
concept, knowledge and analytical ability? FEMALE | Male | Total
A Always 15 13 28
B Almost Always 4 6 10
C Often 3 2 5
D Some Times 12 3 15
E Never 1 1
Grand Total 35 24 59

i Has your Syllabus helped you in learning values in terms of skill, concept, knowledge

i and analytical ability?
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Count of Student Name Gender

Grand

How much of the syllabus was covered in the class? FEMALE | Male | Total
A 85 -100% 14 12 26
B 70-84 % 15 6 21
C 55-69 % 4 4 8
D 30-54 % 1 1
E Below 30 % 2 1 3
Grand Total 35 24 59
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Count of Student Name Gender
Grand
How well were the teachers able to communicate? FEMALE | Male | Total
A Always Effective 27 22 49
B Sometimes Effective 6 6
C Just satisfactorily 1 1
E Very poor communication 2 1 3
Grand Total 35 24 59
H How well were the teachers able to communicate?
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Semester (All)
Count of Student Name Gender
What percentage of teachers used ICT tools such as LCD projector, Grand
Multimedia, etc. while teaching. FEMALE | Male | Total
A Above 90% 1 1
B 70 —89% 8 6 14
C 50 - 69% 6 5 11
D 30 — 49% 9 7 16




E Below 30% 11 6 17
Grand Total 35 24 59
What percentage of teachers used ICT tools such as LCD projector, Multimedia,
| etc. while teaching.
12
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Semester (All)
Count of Student Name Gender
Efforts were made by the institute/ teachers to inculcate soft skills, life Grand
skills and employability skills to make you ready for the world of work. FEMALE | Male | Total
A To a great extent 5 5 10
B Moderate 26 14 40
C Somewhat 1 1
D Very little 3 4 7
E Not at all 1 1
Grand Total 35 24 59
- Efforts were made by the institute/ teachers to inculcate soft skills, life skills and -
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Count of Student Name Gender
Should the Institute introduce special job oriented training programs for Grand
the students? FEMALE | Male | Total
A Very much needed 17 15 32
B Needed 16 9 25
C Not needed 1 1
Grand Total 34 24 58
| Should the Institute introduce special job oriented training programs for the
| students?
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Should the Institute introduce special IT Skill Education and Training Grand
Program in the Curriculum? FEMALE | Male | Total
A Very much needed 18 14 32
B Needed 17 10 27
Grand Total 35 24 59
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Analysis report on Teachers’ feedback

Feedback from teachers is important as it is vitally related to the students' understanding, progress, and
areas that are in need of improvement. This feedback is also vital in shaping teaching methods and
classroom delivery to better meet students' needs. Considering the importance of teachers’ feedback, this
institution collected information relating to curricular and co-curricular activities through MCQ
questionnaire. The feedback on curriculum aspect and academic ambience has been collected on the basis
of the following parameters:

1)Applicability and relevance of the syllabus

2) Satisfaction about given opportunities and holistic growth of the learners

3) Level of contentment with continuous quality improvement of the teaching learning process

4) Institutional role for students’ engagement in co-curricular activities

5) The arrangement of Annual Games and Sports Meet

6) Satisfaction with the role of the College Office

7) Role of institution for maintenance of peaceful campus life

8) Central library and its performance

9) The arrangement of Mental Health Awareness Programme

10) Satisfaction with community-oriented programmes and job-oriented training programmes

The following responses from the teachers have been received and later all the responses have been
analyzed and action has been taken to strengthen the quality of the learning environment to look for opportunities to
enhance the academic ambience of the college. From feedback analysis it has been observed that most of the
parameters were answered by teachers with positive approach. In following, Bar diagrams are shown for
each response. Teachers’ responses were categorized in gender basis. Most of the teachers gave their
feedback with positive intent of teaching and more focused to provide career-based education. Many of
them are interested to provide Community-oriented programmes and job-oriented training programmes

which are very much needed for the students.
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Teachers’ Feedback Responses
Teaching Staff Gender
The Syllabus is contemporary and need based Female Male ('Bl'tigld
(a) Excellent 3 7 10
(b) Good 20 22 42
(c) Satisfactory 4 6 10
(d) Poor 1 1
Grand Total 27 36 63
The Syllabus is contemporary and need based
] 25
_— 22
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B 15
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| B Female 3 20 4
| H Male 7 22 6 1
Count Gender
The performance of institution providing opportunities, learning and holistic Eemale Male Grand
growth Total
(a) Excellent 7 7 14
(b) Good 14 22 36
(c) Satisfactory 6 6 12
(d) Poor 1 1
Grand Total 27 36 63
The performance of institution providing opportunities, learning and holistic growth
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Count Gender
The role of institution in engaging students with monitoring, review and Grand
continuous quality improvement of the teaching learning process. L UL Total
(a) Excellent 6 12 18
(b) Good 17 15 32
(c) Satisfactory 3 8 11
(d) Poor 1 1 2
Grand Total 27 36 63
The role of institution in engaging students with monitoring, review and continuous
— quality improvement of the teaching learning process. —
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Count Gender
;I'Xr;i ;:LIIer 31; lijr;;fpig::tti&?t::sengaging students in cultural programmes and Female Male C?:ig?
(a) Excellent 23 20 43
(b) Good 3 12 15
(c) Satisfactory 1 4 5
Grand Total 27 36 63




The role of institution in engaging students in cultural programmes and extracurricular

activities
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Count Gender
The role of institution in encouraging sporting activities and good culture of Eemale Male Grand
health. Total
(a) Excellent 19 18 37
(b) Good 6 16 22
(c) Satisfactory 2 2 4
Grand Total 27 36 63
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Count Gender
Rate the service provided by the college office. Female Male C.;I.r;gld
(a) Excellent 1 6 7
(b) Good 11 9 20
(c) Satisfactory 13 16 29
(d) Poor 2 2 4
(e) Very Poor 3 3
Grand Total 27 36 63
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Rate institutional infrastructure for providing Peaceful and Clam Grand
) Female Male
environment. Total
(a) Excellent 10 8 18
(b) Good 15 22 37
(c) Satisfactory 1 6 7
(d) Poor 1 1
Grand Total 27 36 63
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(a) Excellent 8 10 18
(b) Good 12 15 27
(c) Satisfactory 6 10 16
(d) Poor 1 1 2
Grand Total 27 36 63
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The Institution should go for organizing more programmes which cater to

developing the Mental Health of the students.
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The College should go for organizing more community oriented programmes
and job oriented training programmes.
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Analysis report on Alumni feedback

Feedback from important stakeholders, especially, alumni is vital to the development of an institution.
Response from the alumni fosters the growth and improvement of an institution with enrichment of
academic programmes and offering more job opportunities for current students and fellow alumni.
Considering the importance of the input of alumni, the college collected information relating to academic
performance and ambience of the institution through MCQ questionnaire. The feedback from alumni has
been collected on the basis of the following parameters.

1) Institutional role for organizing seminars, conferences and workshops

2) Satisfaction about given opportunities, learning and holistic growth

3) Level of contentment with quality of teaching and mentoring process that leading to cognitive, social and
economic growth

4) Satisfaction with the mechanism for identifying strengths and remedial measures to overcome weakness
of the learners

5) Role of institution for encouraging more student-Centric methods for the enhancement of the learning
experiences

6) Institutional role for students’ engagement in co-curricular activities

7) Role of institution for maintenance of healthy and hygienic campus life

8) Satisfaction with the overall quality of the teaching-learning experience of the institution

9) Level of contentment with community-oriented programmes and job-oriented training programmes

10) Satisfaction with the upgradation of infrastructural facilities of the institution.

The following responses from the alumni have been received and later all the responses have been analyzed
and action has been taken to strengthen the quality of the learning environment to look for opportunities to
enhance the academic ambience of the college. From feedback analysis it has been observed that most of
the parameters were answered by alumni with positive approach. In following, Bar diagrams are shown for
each response. Alumni responses were categorized in gender basis. Most of the alumni gave their feedback
with positive intent of different activity and more focused to provide healthy support to the institution. They
are interested to provide Community-oriented programmes and job-oriented training programmes. The are

all agreed to support the upgradation of infrastructural facilities of the institution for the betterment.
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Alumni Feedback Responses
Count Gender
The _role of the Institute in taking active interest in organizing Eemale Male Grand
Seminars, Conferences and Workshops Total
A Excellent 16 10 26
B Good 9 9 18
C Satisfactory 5 5 10
D Poor 1 3 4
E Very Poor 1 1
Grand Total 31 28 59
The role of the Institute in taking active interest in organizing Seminars, Conferences and
m Workshops
i 18 16
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;I;ginpi(re]rgf(;;rga;]rgiiesgii tgfo:Ar::;itution providing opportunities, Female Male _(I%gg:d
A Excellent 13 12 25
B Good 13 12 25
C Satisfactory 5 4 9
Grand Total 31 28 59
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Count Gender
The quality of teaching and mentoring process in the Institution Grand
o o . . Female Male
facilitates cognitive, social and economic growth Total
A Excellent 13 13 26
B Good 11 13 24
C Satisfactory 7 2 9
Grand Total 31 28 59
The quality of teaching and mentoring process in the Institution facilitates cognitive,
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The mechanism provided by the Institution to identity strengths, Grand
- Female Male
remedy to overcome weakness in the students Total
A Excellent 5 4 9
B Good 10 16 26
C Satisfactory 16 7 23
D Poor 1 1
Grand Total 31 28 59
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Count Gender
The role of the Institution in encouraging the students-centric Grand
. . . Female Male
methods for enhancing learning experiences. Total
A Excellent 6 8 14
B Good 17 14 31
C Satisfactory 8 5 13
D Poor 1 1
Grand Total 31 28 59
The role of the Institution in encouraging the students-centric methods for enhancing
- learning experiences.
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Count Gender
The role of the Institution in encouraging participation to extra- Grand
curricular activities L M Total
A Excellent 9 11 20
B Good 14 11 25
C Satisfactory 7 6 13
D Poor 1 1
Grand Total 31 28 59
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s . . Grand

Rate the Institutional Standard of Hygiene and Cleanliness Female Male Total

A Excellent 8 3 11

B Good 9 17 26

C Satisfactory 12 8 20

D Poor 2 2

Grand Total 31 28 59
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The overall quality of teaching-learning experience of the Grand

Institution L el Total

A Excellent 12 12 24

B Good 16 13 29

C Satisfactory 3 3 6

Grand Total 31 28 59
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The College should go for organizing more community oriented Grand
. X - Female Male
programmes and job oriented training programmes Total
A Very much Needed 12 12 24
B Needed 16 13 29
C Not Needed 3 3 6
Grand Total 31 28 59
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B Needed 18 17 35
Grand Total 31 28 59
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Analysis report on Employers’ feedback

Employer’s feedback is of vital importance for the growth and development of an institution. Response

from the employer helps employees to identify their strengths and weaknesses. Moreover, the input from

employer ensures an employee's development and satisfaction. This may lead to their promising future as

well as the success of the institution. Considering the importance of the employer’s feedback, it has been

collected through MCQ questionnaire on the basis of the following parameters:

1)
2)
3)
4)
5)
6)
7)

8)
9)

Satisfaction with the given curriculum to develop innovative thinking of the students.

Curriculum maintaining balance between theory and applications.

Satisfaction with curriculum providing scope for acquiring employable and entrepreneurship skills.
Level of contentment with flexibility available in the choice of subjects.

Syllabic components providing job opportunities, Skill-based learning and value education.
Institutional role in taking initiatives in bridging the gap between industry, society and students.
Satisfaction with the arrangement of curricular and co-curricular activities to help the students
attaining the required competency level.

Rating the proficiency and competency of the students.

Assessing the availability of infrastructural and other facilities of the college.

The following responses from the employers have been received and later all the responses have been

analyzed and action has been taken to strengthen the quality of the learning environment to look for

opportunities to enhance the academic ambience of the college. From feedback analysis it has been

observed that most of the parameters were answered by employers with positive approach. In following,

Bar diagrams are shown for each response. Most of the employer gave their feedback with positive

intent to perform various activity such as seminar, workshop, conferences in the college and more

focused to provide healthy support to the institution. They are interested to provide Community-

oriented programmes and job-oriented training programmes. They want to arrange curricular and co-

curricular activities to help the students attaining the required competency level.
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Employers’ Feedback Responses

The curriculum prescribed by University is effective in developing
innovative thinking Count

A Strongly agree

B Agree

Grand Total

u The curriculum prescribed by University is effective in
n developing innovative thinking

= 4.5
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B 35
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The curriculum has good balance between theory and applications | Count

A Strongly agree

B Agree

C Neutral

Grand Total

(NN N
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The curriculum provides scope for acquiring employable and
entrepreneurship skills Count

A Strongly agree

B Agree

E Strongly Disagree

D [~ (N |W

Grand Total

L The curriculum provides scope for acquiring employable and
entrepreneurship skills
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There is adequate flexibility available in the choice of subjects to
the students Count

A Strongly agree 2

B Agree 4

Grand Total 6
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Current syllabus is Job-oriented, Skilled based and value-oriented | Count
A Strongly agree
B Agree

C Neutral

D Disagree

Grand Total

ok |k W~
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Institution takes initiatives in bridging the gap between Industry,
Society and Students Count

A Strongly agree
B Agree

C Neutral

Grand Total
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Institution gives adequate exposure to the students through
project/dissertation/in-plant training/field visit for real-life
experiential Learning Count

A Strongly agree

B Agree

D Disagree

NN

Grand Total
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The curricular and co-curricular initiatives taken by the institute
help the students to attain the required competency level Count

A Strongly agree

B Agree

C Neutral

o B NN NG T

Grand Total

- The curricular and co-curricular initiatives taken by the institute
help the students to attain the required competency level
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How do you rate the proficiency & Competancy of our students? Count

B Good 4

C Moderate

N

Grand Total 6

How do you rate the proficiency & Competancy of our students?
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How Do you rate the infrastructure and facilities of the college Count

A Very Good 3

B Good 3

Grand Total 6

How Do you rate the infrastructure and facilities of the college
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